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ILLINOIS LAW ENFORCEMENT TRAINING AND STANDARDS BOARD 
4500 South 6th Street Road, Room 173, Springfield, IL 62703-6617 

 
MINUTES OF THE QUARTERLY BOARD MEETING 

Even Hotel & Tinley Park Convention Center 
18451 Convention Center Drive, Tinley Park, Illinois 60477 

 

June 1, 2022 
2:00 P.M. 

 
 

I.      CALL TO ORDER & PUBLIC MEETING ANNOUNCEMENT 
 
The June 1, 2022 Quarterly Board meeting was called to order at 2:03 p.m. by 
Chairman Mitchell Davis. 
 
 

II. ROLL CALL – ESTABLISHMENT OF QUORUM 
 
Roll was called by Michelle Mlinar, and a quorum of voting members was 
established. 
 
Members in Attendance: 
Mitchell Davis 
John Idleburg 
Ghida Neukirch 
Timothy Nugent 
J. W. Price 
Kwame Raoul (2:19 p.m.) 
 
Designees in Attendance: 
Antoinette Ursitti for David Brown 
Marlon Parks for Thomas Dart 
Pat Connolly for Rob Jeffreys 
John Carroll for Kwame Raoul 

Members Absent: 
Sean Smoot 
Tim Gleason 
Iris Martinez 
Richard Watson 
Brendan Kelly 

 
 
 
 
 
 
 

 
Staff in Attendance: 

Keith Calloway 
Anthony Cobb 
Cheryllynn Williams 
John Keigher 
Ellen Petty 
Michelle Mlinar 
Andrew Oldfield 
Jennifer Wooldridge 
Paul Petty 

Jill Wieland 
Jeffrey Chapman 
Kristina Shelton 
Jan Noble 
Lee Ryker 
Fred Kientzle 
Scott Schaefer 
Scott Heston

 



 
Quarterly Board Meeting | June 1, 2022 

Page 2 of 12  
 

Others in Attendance: 
Heather Hotz, ILETSB-EI 
Cindi Bricker, ILETSB-EI 
Barb Wood, ILETSB-EI 
Brenda Swires 
Kenton Manning, IROCC 
Ernie Ashby, IROCC 
Beth Edwards, IROCC 
Van Muschler, SWIC 
Eric Danford, SWIC 
Jim Volpe, SLEA 
Michael Schlosser, PTI 
Jim Getz, MCLETC 
Doug Coppotelli, MTU 1 
Jay Koeh, MTU 1 
Jeff Schelling, MTU 2 
Joe Schweihs, MTU 3 
April Morris, MTU 3 
John W. Reynolds, MTU4 
Brian Fengel, MTU 7 
Jean Swan, MTU 7 
Penny Abbott, MTU 9 
Jill Ward, MTU 9 
JT Wooldridge, MTU 10 
Dan Ryan, MTU 10 
Kevin Koontz, MTU 12 
Brad Oyer, MTU 13 
Christina Stephen, MTU 13 
David Hayes, MTU 14 
Chuck Doan, MTU 15 
Bradley Hertzmann, MTU 16 
John Perona, MTU 16 

Mariam Hamad, CPD 
Allyson Clark-Henson, CPD 
Michael Schassburger, Cook County 
Sheriff’s Office 
Antonio Imhof, Cook County 
Sheriff’s Office 
David Oliver, Police Law Institute 
Jon Mandrell, Sauk Valley 
Community College  
Scott Wernsman, John A. Logan 
College 
Allan Willmore, John A. Logan 
College Police 
Steve Ryan, IDOC 
R. Mulligan, Hazel Crest PD 
Deyau Ikmud, Hazel Crest PD 
Destiny Rogers, Hazel Crest PD 
Stan Tencza, Tinley Park PD 
Shane Casey, Channahon PD 
Hilary Davis, New Lenox PD 
Leanne Chelepis, Frankfort PD 
Brian Benton, Mokena PD 
William Joyce, South Chicago 
Heights PD 
Elvis Slaughter, VP NAACP CFSSB 
Gary Dingle, NAACP CFSSB 
Robert Moore, NAACP IACP 
Anna Burke, IADLEST 
Patrick Ryan, IL Attorney General  
Cindy Jones, UIS

 
 

III. PLEDGE OF ALLEGIANCE 
 
 

IV. MOMENT OF SILENCE FOR FALLEN OFFICERS 
 
Chairman Davis asked for a moment of silence for our fallen officers.  He also asked 
to include the children of Uvalde, Texas and the victims in Buffalo, New York. 
 

 
V. INTRODUCTION OF GUESTS & VISITORS 
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VI. CHAIRMAN’S REMARKS 
 
Chairman Davis recognized Board staff and thanked them for their dedication and 
hard work.  The Chairman noted his term is up at the end of this year and wants to 
make sure the new mandates are in place by then.  He also would like to invite the 
ICAT training people to present at our next Board meeting.  He stated the Board 
has a great responsibility for holding those in the Law Enforcement profession 
accountable for their actions, we are representing those we are serving.  Davis 
thanked everyone for allowing him to serve as Chair. 
 
 

VII. ADOPTION OF TEN SHARED PRINCIPLES 
 
Chairman Davis stated the Ten Shared Principles were created in 2018 by the 
Illinois Chiefs Association and the NAACP.  They are shared principles between 
law enforcement and the community they serve.  Davis summarized the principles 
listed below: 
 

1. We value the life of every person and consider life to be the highest value. 
2. All persons should be treated with dignity and respect. This is another foundational 

value. 
3. We reject discrimination toward any person that is based on race, ethnicity, 

religion, color, nationality, immigrant status, sexual orientation, gender, disability, 
or familial status. 

4. We endorse the six pillars in the report of the President’s Task Force on 21st Century 
Policing. The first pillar is to build and rebuild trust through procedural justice, 
transparency, accountability, and honest recognition of past and present obstacles. 

5. We endorse the four pillars of procedural justice, which are fairness, voice (i.e., an 
opportunity for citizens and police to believe they are heard), transparency, and 
impartiality. 

6. We endorse the values inherent in community policing, which includes community 
partnerships involving law enforcement, engagement of police officers with 
residents outside of interaction specific to enforcement of laws, and problem-solving 
that is collaborative, not one-sided. 

7. We believe that developing strong ongoing relationships between law enforcement  
and communities of color at the leadership level and street level will be the keys to 
diminishing and eliminating racial tension. 

8. We believe that law enforcement and community leaders have a mutual 
responsibility to encourage all citizens to gain a better understanding and 
knowledge of the law to assist them in their interactions with law enforcement  
officers. 

9. We support diversity in police departments and in the law enforcement profession. 
Law enforcement and communities have a mutual responsibility and should work 
together to make a concerted effort to recruit diverse police departments. 

10. We believe de-escalation training should be required to ensure the safety of 
community members and officers. We endorse using de-escalation tactics to reduce 
the potential for confrontations that endanger law enforcement officers and 
community members; and the principle that human life should be taken only as a 
last resort. 
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Currently nationwide, there are 298 Departments, 12 Organizations, one 
Corporation and one individual who have adopted these principles.  In Illinois, 
there are two Academies who have adopted the principles: Illinois State Police and 
the Police Training Institute. There was discussion around the Board adopting the 
principles at the March Board meeting. 
 
Motion was made by Idleburg, seconded by Neukirch, and carried by 
all members present to approve the Adoption of the Ten Shared 
Principles by the Illinois Law Enforcement Training and Standards 
Board. 
 
Robert Moore with the NAACP addressed the audience.  He has about 50 years in 
law enforcement and almost the same with NAACP.  He was present when the Ten 
Shared Principles were created and is helping it grow.  He recognized the local 
NAACP members in the audience and stated he has been traveling the state for 
four years presenting the principles. 
 
The Board members signed the Ten Shared Principles document and pictures were 
taken. 
 
 

VIII. APPROVAL OF MINUTES 
 
A. Curriculum and School Standards Advisory Committee Meeting 

March 3, 2022 
 

B. Finance & Legislative Committee Meeting 
March 3, 2022 
 

C. Quarterly Board Meeting 
March 3, 2022 
 
Motion was made by Nugent, seconded by Price, and carried by all 
members present to approve the minutes of the Curriculum and 
School Standards Advisory Committee Meeting, the Finance & 
Legislative Committee Meeting, and the Quarterly Board Meeting 
from March 3, 2022. 
 

 
IX. REPORT OF STANDING ADVISORY COMMITTEES 

 
A. Curriculum and School Standards Advisory Committee – Ghida Neukirch 

 
Committee Vice Chair Neukirch stated the Committee met earlier today and 
approved 14 hours of special training for the Sheriff’s Association Winter 
Training Conference.   
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Cindy Jones, curriculum content expert from UIS, presented recommendations 
on new content enhancements due to the SAFE-T Act requirements to the 
various Law enforcement curriculums. The Committee approved the updates 
recommended: 640 hours for Basic Law Enforcement, 320 hours for Basic 
Corrections, and 240 hours for Basic Court Security curriculums.   
 
Chuck Doan, MTU 15, provided updates to the Mandatory Firearms Training 
course, which is included in all the Basic academies.   
 
Paul Petty provided a report, and the Committee approved In-Service MTU 
training from January – May 2022.  Also approved were the specialty courses 
to continue Lead Homicide Investigator certification.  
 
Van Muschler presented information on the Online Part-Time to Full-Time 
Transition course with increasing hours.  
 
Dr. Jon Mandrell updated the Committee on the Sauk Valley Academy proposal 
for a new academy in 2023.   
 
A tuition increase for PTI was approved. 
 
Motion was made by Raoul, seconded by Idleburg, and carried by 
all members present to approve the Curriculum and School 
Standards Advisory Committee report. 
 

B. Special Personnel Committee – Ellen Petty for Sean Smoot 
 
Ellen Petty stated the Committee met May 15th to discuss the hiring of a 
permanent executive director. Candidates were selected for interviews and the 
plan was to have interviews completed before today’s meeting, then meet the 
top two in person and conduct a final interview prior to this meeting, and finally 
present the candidate for approval at this meeting.  Unfortunately, this goal was 
not able to be met and the interviews are set for June 14th and June 15th.  The 
top four candidates out of the 15 applicants were selected for interviews and a 
recommendation will be forthcoming. 
 
Motion was made by Neukirch, seconded by Idleburg, and carried 
by all members present to approve the Special Personnel 
Committee report. 
 

 
X. EXECUTIVE MATTERS 

 
A. Financial Items – Kristina Shelton 

 
1. FY22 Expenditures through May 10, 2022 
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2. Cash Flow Analysis for Funds: 
a. Fund 356:  Camera Grant Fund 
b. Fund 517:  Police Training Intern Fund 
c. Fund 879:  Traffic and Criminal Conviction Surcharge Fund 

3. FY23 Budget: Approval of FY23 Funding 
 

Kris Shelton stated her reports can be found under Tab F.  The FY23 Budget 
shows an increase of $125M, this is an increase of $94M over FY22.  Some of 
these increases came from the camera grant, a Chicago grant, and a ballistics 
grant. The second report shows expenditures, and the last report shows the 
cash flow of our four actual funds. Fund 743 is the new insurance fund and it 
currently contains $25M.  Shelton asked for approval for the in-service funding 
from the 879 Fund which are itemized on a handout. 

 
Motion was made by Nugent, seconded by Parks, and carried by 
all members present to approve the Fiscal report and approve the 
budget request for In-Service funding. 
 

B. Personnel Matters – Ellen Petty 
 
Ellen Petty stated she has a lengthy report in the Board book, but the highlights 
are as follows since the passage of the SAFE-T Act: 
 
 29 job descriptions created/updated 
 18 new employees hired 
 3 employees have been promoted 
 3 employees have transferred to other agencies 
 4 employees have retired 
 2 employees have been discharged 
 1 employee retired then returned on a 75-day temporary appointment 
 5 positions are in various stages of the hiring process 
 10 additional job descriptions are currently under development 

 
The State of Illinois hiring process takes from 6-9 months to complete.  We 
have two employees starting today: Stephanie Heckenkamp, from the Illinois 
Liquor Control Commission, as Lead Accountant and Jason Wolfe, from DoIT, 
as a Network Administrator.  The Personnel Committee met and interviews for 
a new Executive Director are scheduled for June 14th & 15th. Recently, Interim 
Director Calloway selected staff members to serve on the Diversity, Equity & 
Inclusion committee relative to the Governor’s Executive Order. As of today, 
with the two new employees, we have a head count of 29, plus a couple of 
contractual positions.  There are 14 positions planned for development before 
the end of FY23, 11 positions for FY24 and another 17 additional positions for 
FY25. 
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Chairman Davis stated the Director’s evaluation needs to be completed.  He 
asked Board members to give him their input on how to proceed before they 
leave today. 
 

C. Legislative and Litigation Update – John Keigher 
 
John Keigher stated there is no formal litigation at this time, however there is 
still a Human Rights claim the Attorney General’s office is handling for us.  
Regarding legislations, the General assembly wrapped up early this year and 
there are several bills to review.  
 
Funding Bills: 
 

HB900: The $33M for the Camera Grant is spread out over several years 
not just this next year. [For clarification: this is the Board’s appropriation 
bill which includes the $33M.] 
 
HB4700: The budget implementation bill.  This expands the camera grant 
eligibility; any unit of government is now eligible for the camera grant.  Last 
year it was expanded to include public universities and now it has expanded 
further to include park districts and other special districts. 

 
SAFE-T Act Bills: 
 

HB1568: Requires the Board to collaborate with the community college 
board to establish minimum requirements and transfer credits related to 
the intern program. Report due to the General Assembly by July 2023. 
 
HB3863: This bill created the law enforcement recruitment and retention 
fund.  This is a new grant program requiring the Board to establish 
administrative rules and a program for the distribution of funds to 
underserved areas experiencing the most need. 
 
HB5496: This makes the official change in terminology from “traffic 
accidents” to “traffic crashes”.  This may seem minor, but it will involve 
many changes to our curriculum and other training programs. 

 
Additional Bills: 
 

HB4736: Created a special co-responder pilot program that requires 
specialized training for both police officers and social service providers 
when responding to mental health disturbance calls, the Board currently 
has a training for this in place.  This pilot program covers Springfield, 
Peoria, Waukegan, and East St. Louis.   
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HB4667:  This bill exempts active and retired county and state correctional 
officers from certain firearms prohibitions if they meet certain 
requirements of the law enforcement officers SAFE-T act.  This bill attempts 
to give the same firearms privileges to corrections officers as it does to law 
enforcement officers as it relates to the IROCC program.  The bill moved 
very quickly, and the sponsors have indicated they want to review our 
concerns regarding the training and certification standards and would like 
to review with us for a possible trailer bill. 

 
D. Law Enforcement/Corrections/Court Security Waiver Disposition Quarterly 

Report – Chairman Davis 
 
Chairman Davis noted there were 316 approved and 53 rejected waivers. 
 
Motion was made by Neukirch, seconded by Price, and carried by 
all members present to approve the reports for Personnel, 
Legislative and Litigation and the Waiver Disposition Quarterly 
Report. 
 
 

XI. PROGRAM PROGRESS REPORTS AND CONCEPTS 
 
A. Illinois Law Enforcement Executive Institute – Heather Hotz  

 
Heather Hotz noted the Executive Institute continues to host executive level 
training, hosting two in the past quarter; PERF for the executive level in Aurora 
from February thru April with 29 chiefs attending the training, and PSR for the 
supervisory level just finished last month held at WIU with 26 attending the 
training. 
 
In April, the Women in Criminal Justice Conference was held in Normal with 
over 300 attendees – highest attendance to date, usually averages 175.  
 
New Chiefs of Police Orientation will be held September 12-15, 2022 in East 
Peoria. 
 

B. A Statewide System of In-Service Training (ASSIST) Program and Specialized 
Training Programs – Paul Petty 
 
Paul Petty asked the Board to look to Tab J and the attachments, specifically 
attachment two.  Petty asked the Board to not only look at the number of classes 
held through the MTU’s, but also to specifically look at the number of classes 
held to meet the mandates of the SAFE-T Act.  Petty stated our MTU’s continue 
to strive to provide the necessary training for officers throughout their region. 
 
IDOT Grant and Traffic Crash Reconstruction information is also under Tab J. 
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C. Part-Time Basic Training Program Update – Paul Petty 
 
Paul Petty noted part-time is located under Tab K and asked the Board to please 
note the starting numbers versus the graduation numbers, some have not 
started as they are waiting to fill spaces. 
Chairman Davis is starting a new subcommittee to address any part-time 
legislative issues, and anything related to part-time.  David Hayes and Dan 
Ryan will be the co-chairs for the committee. 
 

D. CIT & SRO Training Update – Jennifer Wooldridge 
 
Jennifer Wooldridge stated CIT and mental health trainings are going well and 
next year requests are already coming in.  SRO is moving along with the 
refresher starting soon.  CIT concepts instructors are ready to give introduction 
to classes beginning in July in conjunction with the SAFE-T Act. 
 

E. Information Technology Update – Anthony Cobb for Kelly Ingram 
 
Deputy Director Cobb stated that Kelly Ingram is at the office to onboard new 
employees, but his detailed report is under Tab M.   
 
Motion was made by Nugent, seconded by Price, and carried by all 
members present to approve all Program Progress Reports and 
Concepts. 
 

 
XII. UNFINISHED BUSINESS 

 
A. SAFE-T Act Update – John Keigher 

 
Keigher stated now that the legislative cycle is behind us, we will be able to 
refocus on implementing the SAFE-T Act issues. Currently we are working on 
ways to deal with and address the complaints and investigative issues being 
presented to us as we still need to onboard personnel for this.  The in-service 
courses were rolled out last year and we are looking at standards for instructors. 
Also, there is a requirement for interagency communication for lateral hires.  
As part of the bill any agency hiring must check with the previous employing 
agency to make sure the officer background is clean.   A lot of this information 
had been maintained by the Board, and a portal has been established for use 
which is expected to be live soon. 
 

B. Camera Grant Rules – John Keigher 
 
Keigher reported the changes approved at the previous Board meeting have 
been fast tracked by the JCAR group and are set for approval at the June 14th 
JCAR meeting.  Once approved we can begin making awards.  We are currently 
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accepting applications for cameras purchased during the FY22 period.  The 
only legal change to note is to allow cameras to go towards any unit of 
government. 
 
 

XIII. NEW BUSINESS 
 
None 
 
 

XIV. PUBLIC INPUT 
 
Chief Allen Willmore, Chief of Police at John A. Logan Community College, to 
discuss a potential police academy.  His concern is the academy in Belleville, 
Illinois, in the St. Louis area, poses challenges to the smaller rural departments in 
the 22 southern most counties.  Commute can range between 1-5 hours and the 
time away and expense can burden a small department.  The southern 23 counties 
in Illinois have an approximate population of 700,000 – with 60% spread over 22 
counties, 8 counties fall in the highest 30th percentile of violent crimes in the state, 
with Alexander County being the highest in the state.  There is a dire need for safety 
and social wellness in southern Illinois. Chief Willmore is asking the Board to 
consider establishing an academy in John A. Logan Community College – the 
college has authorized the hiring of a person to coordinate this, classroom and 
training space has been identified, the use of a certified range has been identified 
and certified instructors are being sought out. 
 
Chairman Davis stated this is not a Board approval process, it is a Director 
approval process.  He directed Chief Willmore to talk to Sauk Valley then bring his 
presentation to the Board for consideration. 
 
Anna Burke, trainer and state licensed speech and language pathologist through 
the Illinois Department of Financial and Professional Regulation. She stated she 
also holds a professional educators license through the Illinois State Board of 
Education, and she listed several other licenses.  She stated she is a law 
enforcement trainer and is currently creating officer trainings around disabilities 
and mental health. 
 
 

XV. ANNOUNCEMENTS 
 
A. Curriculum and School Standards Advisory Committee Meeting 

September 7, 2022, Collinsville, Illinois 
 

B. Finance & Legislative Committee Meeting 
September 7, 2022, Collinsville, Illinois 
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C. Quarterly Board Meeting 
September 8, 2022, Collinsville, Illinois  

 
J. W. Price asked to form a committee to update and review our POWER test and 
Chairman Davis thanked him for volunteering himself to chair that committee.  
Director Calloway jumped in to clarify that the Board is already working on this 
issue, and the issue was not discussed today due to an already full agenda. 

 
 

XVI. ADJOURNMENT 
 
Motion was made by Nugent, seconded by Price, and carried by all 
members present to adjourn the meeting at 3:18 p.m. 
 
 

   
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